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ANTICIPATED ECONOMIC INCREASE FOR 2013!

Hiring appears to be on the upswing as this year’s anticipated increase is pointing to a positive job market for
the class of 2013. As the job market improves, nationally, state, and locally, employers are conducting a growing
percentage of their college recruiting; 60% in the fall and 32% in the spring. This continues the shift of their

cautious “wait and see” approach to college hiring in recent years.

The Global Employment Outlook reveals that uncertainty still weighs on

employer confidence across the globe, represented by low recruitment rates.
Asia Pacific
24%

Research for the Quarter 2 2013 Manpower Employment Outlook Survey involved surveying
more than 66,000 human resources directors and senior hiring managers from public and private
organizations worldwide. 45% of respondents come from 10 countries in the Americas; 24% from
eight countries and territories across Asia Pacific; and 31% from 24 countries in EMEA (Europe,
Middle East, and Africa).

Job Outlook 2013 | National Association of Colleges and Employers In this Issue:
Manpower Employment Outlook Survey 2013 Page 2: Top Career Industries for 2013
Page 3: Skills Employers are Seeking
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A SPECIAL REPORT FOR RECENT AND MID-CAREER COLLEGE GRADUATES

By Henry DeVries, MBA, Sundari Baru, Ph.D., and Josh Shapiro, Ph.D.
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Tutoring Restaurant Staff Camp Counselor
* Resort or Country Club * Tour Guide * Telemarketing « Writing Articles for Websites
* National Park Services * Tutoring * Campus Jobs * Pet and House Sitting
* Post Office Worker * Barista * Landscaping » Construction Worker
e Camp Counselors * Sales * Dog Walker » Convention Worker
* Restaurant Staff * Web Design * Lifeguards

THE GREAT TALENT SHORTAGE:AWAKENING

ACTIONS TO TAKE FOR A SUSTAINABLE WORKFORCE
No matter how prosperous or uncertain the environment, talent is always difficult to find.

Recent results of ManpowerGroup’s Eighth Annual Talent Shortage Survey reveal employers in the U.S. and
worldwide continue to identify a lack of available skilled talent and a constant struggle to fill vacancies as hav-
ing a negative impact on business performance.

The ManpowerGroup Talent Shortage Survey looks at the extent to which employers are having difficulty find-
ing the right talent; what jobs are most difficult to fill and why; concern over stakeholder impact; and what

strategies employers are pursuing to overcome the talent shortage.
For more information and the full article please visit the following website: http://www.manpowergroup.us/

Top 10 Hardest Jobs To Fill:

EllEe TrEsE e 6. Management/Executives
2. Engineers 71T .Staff
3. Sales Representatives 8. Drivers S _
e 9. Secretaries, PAs, Administrative Assistants &
5. Accounting & Finance Staff Office Support Staff

10. Laborers
*ManpowerGroupSurvey 2013 J
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Student Employment Services

HOT Summer Job Openings!

Student Employment Services
Seasonal/Summer Jobs

Office Warehouse Assistant, — $9 — 12/hr. (Job #3091272)

Description: Provides outstanding customer service to internal and external customers by
maintaining attention to detail and completing assigned work in a timely manner. Interacts
with shipping companies, purchasing and customer service

Re-directs non-standard issues and customer inquiries to Projects Managers and ware-
house personnel

Requirements: Must be able to drive a forklift / or be willing to learn, and be able to lift

50 Ibs.

Experience with Microsoft Office (Excel, Word)

Social skills including: open communication with staff and customers, team work, and
good attitude.

Guest Service Agent - Seasonal, — $11/hr. (Job #3087199)

Description: As a Front Desk Clerk, you would be responsible for assisting Guest Service

Agents in checking in and checking out guests in the hotel continuing effort to deliver out- WedneSday OCtOber 1 6’ 201 3
standing guest service and financial profitability. Specifically, you would be responsible Grossmont Co”ege

for performing the following tasks to the highest standards: Responsible for guest y

inquires and in a timely, efficient, and friendly manner. Provide driving and/or walking di- Main Quad

rections to guests.

Requirements: Ensure a high level of product knowledge of the hotel, including, but not
limited to, directions, hours of outlet operation, hotel services, hotel events and local and
community events

Program Assistant Il, - $10-12.88/hr. (Job #3087234)

Description: Under the supervision of the Camp & Adventure Guides Director, the Pro-
gram Assistant II- Adventure Guides position is responsible for the safety and well-being
of all Adventure Guides/Trailblazer participants at the off-site location. The Program As-
sistant Il — Adventure Guides are also responsible for assisting in program planning and
implementing programming at off-site events.

Zzzzlrements. Must be at least 21 years of age and have a high school diploma or equiv: HotTip: If you’re blanketing the Internet

At least one year of experience working in a childcare, day camp or community youth with your resume, be cautious about in-

outreach setting is preferred. - _ cluding any stuff on the resume that
Current First Aid and Adult/child CPR certifications required. would heIp someone locate you.

*What color is your Parachute 2013 Edition

For more information, stop by the Student Employment
Services Office in Building 60 Room 145

CALIFORNIA

K/ “like” us on
[i Facebook

WWW.CACAREERCAFE.COM

http://www.facebook.com/GrossmontCareerCenter
Visit us at: http://www.grossmont.edu/studentempservices
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